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POKYNY PRE UZIVANIE SMERNICE

Smernica musi byt uloZena takym spésobom, aby bola pristupna vietkym pracovnikom, ktori ju vyuzZivaju pri
prdci

Veduci oddelenia preukazatelne oboznami podriadenych pracovnikov s obsahom tejto smernice

Veduci oddelenia zodpoveda za kontrolu dodrziavania tejto smernice

Kazdy uzivatel moze v pripade potreby podat’ navrh na zmenu spracovatelovi

Smernica je majetkom spolocnosti Hyundam Slovakia s.r.o., a nesmie byt rozmnozovanda, odndsand zo
spolocnosti a odovzdand tretim osobam
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1. Ugel Na zabezpecenie pracovnej discipliny a bliz§ie vymedzenie prav a
povinnosti zamestnanca a zamestnavatel'a vydava spolocnost’ Hyundam
Slovakia s.r.o. (zamestnavatel’) Eticky kodex.

2. Rozsah platnosti | Smernica plati pre vSetky organiza¢né zlozky spolo¢nosti Hyundam
Slovakia s.r.0. odo diia u€innosti a je zavdznd pre vSetkych jej
zamestnancov.

3. Pouzité pojmy

4. Pouzité skratky

5. Zodpovednosti a | Veduci vSetkych oddeleni zodpovedaju za:

pravomoci

e Zadodrziavanie tejto smernice
e Preukazatelné oboznamenie pracovnikov (ktori pouzivaji
smernicu) so smernicou
Pracovnici zodpovedaju za:

e Zaobchadzanie so smernicou tak, aby nedoslo k strate alebo jej
poskodeniu,
e Dodrziavanie tejto smernice
Vsetci pracovnici maji pravomoc iniciovat’ napravu, resp. zmenu tejto
smernice.
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Smernica

ETICKY KODEX ZAMESTNANCA
SPOLOCNOSTI HYUNDAM
SLOVAKIA, S.R.O.

Clanok I.
Uvodné ustanovenia

PREAMBULA

V zdujme zachovavania a trvalého zlepSovania
pozitivnej pracovnej atmosféry a medziludskych
vztahov na pracovisku u Zamestnavatela
Hyundam Slovakia, s.r.o. su Zamestnanci na
vSetkych riadiacich Grovniach povinni konat' v
sulade s tymto Etickym kodexom obsahujucim
pravidla zdvorilosti a spravania sa na pracovisku
1 mimo pracoviska. Vykon prav a povinnosti
vyplyvajucich z pracovnopravnych vztahov musi
byt v sulade s dobrymi mravmi. Nikto nesmie
tieto prava a povinnosti zneuzivat na Skodu
Zamestnavatel'a alebo Zamestnancov.

VSEOBECNE USTANOVENIA

1/ Eticky kodex sluzi ako interny firemny manual
zavizny pre vSetkych zamestnancov pracujucich
pre Zamestnavatela a predstavuje snahu a
odhodlanie pracovat a riadit sa najvySSimi
principmi spolocenskej a podnikatel'skej etiky a
platnou legislativou.

2/ Eticky kodex sa vztahuje bez rozdielu na
vSetkych zamestnancov Zamestnavatela vratane
agenturnych zamestnancov. Vsetci zamestnanci
st povinni dodrziavat’ etické principy a v pripade
ich porusenia budi celit nasledkom svojho
konania.

OCHRANA DOBREHO MENA A MAJETKU
FIRMY

3/ Zamestnanci su povinni spravat’ sa tak, aby
Sirili dobré meno Zamestnavatel'a a chranili jeho
zaujmy. Kazdy zamestnanec ma povinnost

3

Policy

CODE OF ETHICS OF EMPLOYEE
HYUNDAM SLOVAKIA, S.R.O.

Article I
Recitals
PREAMBLE
The interest in preserving and permanently

improving the positive working atmosphere and
interpersonal relations at the workplace of the
employer Hyundam, Slovakia, s.r.o. Employees at
all levels of management are required to act in
accordance with this Code of Ethics, including
rules of courtesy and behavior at and outside the
workplace. The exercise of rights and obligations
arising from employment relationships must be in
accordance with good morals. Nobody may abuse
these rights and obligations to the detriment of the
Employer or the Employee.

GENERAL PROVISIONS

1/ The Code of Ethics serves as an internal
corporate  manual binding on all employees
working for the employer and represents an effort
and determination to work and follow the highest
principles of social and entrepreneurial ethics and
valid legislation.

2/ The Code of Ethics applies without distinction to
all employees of the Employee, including agency
employees. All employees are required to adhere to
ethical principles and, in the event of violation, will
face the consequences of their conduct.

PROTECTION OF COMPANY NAME AND ITS
PROPERTY

3/ Employees behave in such a way to protect the
Employer's reputation and his interests. Every
employee has an obligation to protect the
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ochranovat’ dusevné vlastnictvo, ako aj hnutelny
a nehnutel'ny majetok Zamestnavatel’a.

4/ Pouzitie akéhokol'vek majetku
Zamestnavatela, pre osobny prospech je
zakazané, pokiall nie je vyslovne dovolené
dohodou medzi zamestnancom a
Zamestnavatel'om.

5/ Intelektudlne vlastnictvo je hodnotnym
aktivom Zamestnavatela a musi byt chranené
pred neopravnenym pouzitim alebo prezradenim.
Takéto vlastnictvo zahffia obchodné tajomstvo,
doverné informacie, autorské prava, ochranné
znamky, loga, ale taktiez zoznamy zdkaznikov,
obchodné prilezitosti, produktové Specifikacie,
ktoré su vlastnené Zamestnavatelom alebo jeho
obchodnymi partnermi.

POUZITIE SUKROMNYCH A VEREJNYCH
BEZPECNOSTNYCH SiL

6/ Spolocnost’ zabezpeCuje ochranu svojho
majetku, zamestnancov a prevadzok v stlade
s platnou legislativou a vSeobecne zaviznymi
pravnymi predpismi.

7/ Pri vyuzivani stkromnych a verejnych
bezpecnostnych  sil  dba  spoloCnost na
dodrziavanie zakonnosti, primeranosti
areSpektovania  zdkladnych Tludskych préav
a dostojnosti  vSetkych ~ os6b.  Nepriptsta
neprimerané pouzitie sily ani konanie, ktoré by
bolo vrozpore spravnymi predpismi alebo
etickymi principmi.

8/  Spolocnost  podporuje, aby cinnost
bezpecnostnych sil prebiehala transparentnym
a zodpovednym spdsobom a v sulade s principmi
ochrany l'udskych prav. V ramci svojich moznosti
spolupracuje s prislusSnymi subjektmi tak, aby
boli tieto principy dodrziavané aaby bolo
zabezpeCené bezpetné a ddstojné pracovné
prostredie.

OCHRANA OSOBNYCH UDAJOV

intellectual property, as well as the movable and
immovable property of the Employer.

4/ The use of any property of an employer for
personal benefit is prohibited unless expressly
permitted by an agreement between the employee
and the Employer.

5/ Intellectual property is a valuable asset of the
employer and must be protected against
unauthorized use or disclosure. Such ownership
includes trade secrets of confidential information,
trademark copyright, logos, but also lists of
customers, business  opportunities, product
specifications owned by the Employer or its
business partners.

USE OF PRIVATE AND PUBLIC SECURITY
FORCES

6/ The Company protects its property, employees
and operations in accordance with applicable laws.

7/ When working with private or public security
forces, the Company ensures that all actions are
lawful, appropriate and respectful of human rights
and personal dignity. The use of excessive force or
any inappropriate behavior is not tolerated.

8/ The Company supports transparent and
responsible conduct of security forces and
promotes respect for human rights. Where possible,
it cooperates with relevant parties to ensure these
standards are met and that a safe and respectful
working environment maintained.

PROTECTION OF COMPOUND DATA
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9/ Osobné udaje sa u Zamestnavatel'a ziskavaju,
zhromazd'uju, spracuvaju alebo vyuzivaji, len ak
je to nevyhnutné pre ucely v sulade s platnymi
pravnymi predpismi. Zamestnavatel’ dbé o to, aby
spracuvanie udajov bolo pre dotknuté osoby
transparentné a aby bolo zachované ich pravo na
informdcie, opravu a v urcitych pripadoch aj na
vyslovenie nesthlasu so spracovanim alebo na
blokovanie a na likvidaciu osobnych udajov.

10/ Kazdy zamestnanec je povinny dodrziavat’
ustanovenia zdkona o ochrane osobnych udajov,
ako aj vnutorné pravidlda Zamestnavatela,
tykajice sa bezpec¢nosti a spravneho pouzivania
tychto tdajov a chranit’ pred zneuzitim osobné
udaje, ktoré mu boli zverené Zamestnavatel'om.

DOVERNE INFORMACIE

11/ Cielom Zamestnavatela je zabezpecit’, aby
akékol'vek doverné informéacie ziskané v
suvislosti s jeho podnikatel'skou ¢innost’ou boli
drzané v utajeni, neboli nespravne pouzivané,
zneuzivané alebo zverejnené tretim strandm.
Nespravne pouzitie alebo zverejnenie dovernych
informacii moze vazne ohrozit’ alebo poskodit’
zaujmy Zamestnavatela. V pripade takéhoto
konania méze byt zodpovedna osoba vystavena
pracovnopravnemu opatreniu vratane skoncenia
pracovného pomeru.

12/ Povinnost’ chranit doverné informacie,
obchodné tajomstvo, ako aj duSevné vlastnictvo
Zamestnavatel'a pokracuje aj po skonceni
pracovného pomeru u Zamestnavatela.

OCHRANA DUSEVNEHO VLASTNICTVA
13/ Spolo¢nost’ respektuje achrani prava
dusevného vlastnictva, ato ako vlastné, tak aj
prava tretich stran. Zavézuje sa dodrziavat’ vSetky
relevantné pravne predpisy v oblasti ochrany
duSevného vlastnictva, vratane ochrany patentov,
uzitkovych VZOrov, dizajnov, inovacii,
ochrannych znamok, autorskych  prav,
obchodného tajomstva a know-how.

9/ A personal data are collected, processed, or used
by the Employer only if it is necessary for the
purposes in accordance with applicable law. The
employer shall ensure that the processing of the
data is transparent to the persons concerned and
that their right to information, correction and, in
certain cases, to disagreement with the processing
or the blocking and destruction of personal data are
respected.

10 / Each employee is obliged to comply with the
provisions of the Personal Data Protection Act as
well as with the internal rules of the employer
regarding the security and proper use of such data
and to protect against personal data that has been
entrusted to him by the Employer.

CONFIDENTIAL INFORMATION

11/ Tt is the employer's duty to ensure that any
confidential information obtained in connection
with his / her business activities is held secret,
misused or disclosed to third parties. Incorrect use
or disclosure of confidential information may
seriously jeopardize or damage the employer's
interests. In the case of such proceedings, the liable
person may be exposed to a labor-law measure,
including termination of employment

12 / Obligation to protect confidential information
Business secret as well as the intellectual property
of the Employer continues after termination of
employment with the Employer.

PROTECTION OF
PROPERTY

13/ The Company respects and protects intellectual
property rights, both its own and those o others. It
follows all relevant laws related to intellectual
property, including patents, designs, trademarks,
copyrights, trade secrets and know-how.

INTELLECTUAL
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14/ Zamestnanci  nakladaju s dovernymi
informaciami  zodpovedne, chrdnia prava
duSevného vlastnictva ainterné know-how
spolo¢nosti a pouzivaju iba legalne nadobudnuté
softvérové ainformacné zdroje. Spolocnost’
nepripusta  akékol'vek  porusovanie  prav
duSevného vlastnictva.

15/ Spolo¢nost zaroven reSpektuje prava
dusevného vlastnictva vo vztahu k obchodnym
partnerom a ocakava rovnaky pristup aj zich
strany.

OCHRANA ZIVOTNEHO PROSTREDIA

16/ Zamestnavatel sa zavdzuje k ochrane
zivotného prostredia a so zretelom na prava
budicich generacii sa pri svojej podnikatel'skej
¢innosti usiluje o rovnovahu medzi
ekonomickymi a environmentadlnymi zaujmami.
S cielom dodrzania tohto zavdzku zamestnévatel
prijima  preventivne  opatrenia  zniZujuce
environmentalne rizika a usiluje sa odstranovat,
resp. zmiernovat’ dosah svojej podnikatel'skej
¢innosti na zivotné prostredie.

17/ Povinnost'ou kazdého zamestnanca je Setrné
vyuzivanie  prirodnych  zdrojov,  vratane
efektivneho hospodarenia s vodou, energiami a
d’al$imi zdrojmi, minimalizovanie pouZivania
papierovych materialov a tla¢ dokumentov, ako aj
systematické separovanie odpadu, ktorého d’alSie
vyuZitie zabezpecuje zamestnavatel’ v spolupraci
s certifikovanymi externymi spolo¢nostami.

18/ Vsetky environmentdlne opatrenia su v
sulade s platnymi pradvnymi predpismi,
ekologickymi normami a internymi pravidlami
spolo¢nosti, pri¢om spolo¢nost’ podporuje aj
environmentalne vzdeldvanie a povedomie
svojich zamestnancov.

VZTAHY NA PRACOVISKU

14/ Employees are expected to handle confidential
information responsibly, protect the Company’s
know-how and use only legally obtained software
and information resources. Any misuse or violation
of intellectual property rights is not acceptable.

15/ The Company also respects the intellectual
property rights of its business partners and expects
the same in return.

PROTECTION OF THE ENVIRONMENT

16/ The employer is committed to protecting the
environment and, with regard to the rights of future
generations, strives to balance economic and
environmental interests in its business activities. In
order to comply with this commitment, the
employer shall take precautionary measures to
reduce environmental risks and shall endeavour to
eliminate or mitigate the environmental impact of
its business activities.

17/ It is the duty of every employee to use natural
resources sparingly, including efficient
management of water, energy and other resources,
minimising the use of paper materials and printing
of documents, as well as the systematic separation
of waste, the further use of which is ensured by the
employer in cooperation with certified external
companies.

18/ All environmental measures are in compliance
with  applicable legislation, environmental
standards and the company's internal rules, while
the company also promotes environmental
education and awareness among its employees.

THE WORKING RELATIONSHIPS
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VSEOBECNE USTANOVENIA

19/ Vzajomné vzt'ahy na pracovisku su zalozené
na transparentnosti, otvorenej komunikacii,
vzajomnej dovere a reSpekte, Cestnosti, férovosti,
spravodlivosti, zodpovednosti ako aj na
reSpektovani zakladnych l'udskych prav a slobod.

20/ Vztahy k zamestnancom a medzi
nadriadenymi a podriadenymi st zalozené na tcte
k dostojnosti kazdého ¢loveka a na reSpektovani
zakladnych l'udskych prav. Kazdy ma pravo na
zachovanie l'udskej doOstojnosti, osobnej cti,
dobrej povesti a na ochranu mena.

21/ Zamestnavatel’ nezasahuje do sukromného a
rodinného zivota zamestnancov, netoleruje ziadne
psychické a fyzické nasilie a motivuje svojich
zamestnancov k vyjadrovaniu ich nazorov a k
otvorenej diskusii. Zamestnavatel’ bude udrziavat’
partnersky vztah so zastupcami zamestnancov v

sulade s  prisluSnymi  pracovnopravnymi
predpismi.

ZDRAVIE A BEZPECNOST
ZAMESTNANCOV

22/ Zasady bezpecnosti a ochrany zdravia
zamestnancov su u Zamestnavatela jednou z
priorit. Zamestnanci st povinni dodrZiavat’ vSetky
bezpecnostné pravidla Zamestnavatela, ako aj
bezpeCnostné pravidla prace, ustanovené
pravnymi  predpismi  Slovenskej republiky.
Zamestnavatel' zabezpe¢i zaSkolenie svojich
pracovnikov v rozsahu, pozadovanom stvisiacimi
pravnymi predpismi a ocakava plnenie povinnosti
zamestnancov v tejto oblasti.

23/ Vsetky skutocnosti, ktoré by mali negativny
dopad na ochranu zdravia zamestnancov pri praci
sa musia okamzite hlésit’ prisluSnému veducemu
zamestnancovi.

SLOBODA ZDRUZOVANIA
24/ Zamestnavatel’ plne reSpektuje a podporuje
pravo zamestnancov na slobodné zdruzovanie,

7

GENERAL PROVISIONS

19/ Mutual Transparency, INSTITUTING
PROVISIONS of fairness of responsibility as well
as respect for fundamental human rights and
freedoms.

20/ Relationships with employees and between
superiors and subordinates are based on respect for
the dignity of each person and respect for
fundamental human rights. Everyone has the right
to the preservation of human dignity, personal
honor, good reputation and protection of the
reputation.

21 / Employer does not interfere with the private
and family life of employees does not tolerate any
psychological and physical violence and motivates
their employees to express their views and open
discussion. The employer will maintain a
partnership relationship with representatives in
accordance with the relevant employee's labor
laws.

HEALTH AND SAFETY OF EMPLOYEES

22/ Employee health and safety policies are one of
the priorities. Employees are obliged to observe the
Employer's safety rules as well as the safety rules
of work, as laid down by the laws of the Slovak
Republic. The employer shall provide training to
the extent required by the relevant statutory staff
and awaits the fulfillment of the obligations of the
employees in this area.

23/ All facts that would have a negative impact on
the protection of the health of employees at work
must be immediately reported to the relevant
superior employee.

FREEDOM OF ASSOCIATION
24/ The employer fully respects and supports the
employees' right to freedom of association,
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vratane prava vytvarat odborové organizicie,
zdruzovat’ sa v nich a viest’ kolektivne rokovania.

25/ Zamestnanci maju pravo slobodne sa
zdruzovat, bez  strachu  z diskriminacie,
Sikanovania  alebo  postihov  zo  strany
zamestnavatela. Zamestnavatel aktivne
podporuje konstruktivny a otvoreny dialog medzi
vedenim a zastupcami zamestnancov s cielom
dosiahnut’ spravodlivé arovné podmienky pre
vSetkych.

26/ Zamestnavatel’ zabezpeci, aby sa ti, ktori sa
rozhodnu zapojit do odborovych alebo inych
zastupiteI'skych organov, nestretli s negativnymi
dosledkami alebo obmedzenim prav a povinnosti
vyplyvajucich z ich pracovného zaradenia. Tieto
zasady st v stlade s medzindrodnymi normami
a zaruCuji ochranu prav zamestnancov, ¢im
vytvaraji transparentné a spravodlivé pracovné
prostredie, v ktorom st prava a dostojnost
kazdého zamestnanca reSpektované.

NASILIE

27/ Nasilie na pracovisku sa povazuje za jednu z
najzavaznejSich foriem poruSenia pravidiel
spravania sa zamestnancov na pracovisku.

28/ Hrozby, zastraSovanie, agresia alebo
Sikanovanie st u Zamestnavatel'a nepripustné a
Zamestnavatel’ uplatnuje v tejto otazke politiku
nulovej tolerancie. Dopustat’ sa akychkol'vek
prejavov nepriatel'stva, zastraSovania, agresie
alebo Sikanovania alebo prejavovat’ spravanie
spojené s fyzickymi ¢i verbalnymi Gtokmi, alebo
ich schvalovat’ je prisne zakdzané, a to bez
ohl'adu na pracovnu poziciu, ktori zamestnanec
zastava.

DISKRIMINACIA

29/ Zeny a muzi majui pravo na rovnaké
zaobchadzanie, ak ide o pristup k zamestnaniu,
odmenovanie a pracovny postup, odborné

8

including the right to form trade unions, join them,
and engage in collective bargaining.

25/ Employees have the right to freely associate
without fear of discrimination, harassment, or
retaliation from the employer. The employer
actively supports constructive and open dialogue
between management and employee
representatives to achieve fair and equal conditions
for all.

26/ The employer will ensure that those who
choose to participate in trade unions or other
representative bodies do not face negative
consequences or restrictions on their rights and
responsibilities arising from their job position.
These principles align with international standards
and guarantee the protection of employees' rights,
creating a transparent and fair workplace where the
rights and dignity of every employee are respected.

VIOLENCE

27/ Workplace violence is considered to be one of
the most serious forms of violation of employee
code of conduct in the workplace.

28 / Breakthroughs, intimidation of aggression or
bullying are inadmissible with the Employer, and
the Employer applies a policy of zero tolerance on
this issue. Making any manifestation of hostility,
intimidation, aggression or bullying, or displaying
behavioral or verbal attacks, or approving them, is
strictly prohibited, regardless of the position
occupied by the employee.

DISCRIMINATION

29/ Women and men have the right to equal
treatment as regards access to employment,
remuneration and work, vocational training and
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vzdelavanie a o pracovné podmienky. Zenam sa
zabezpecuju pracovné podmienky s ohl'adom na
ich fyziologické predpoklady a s ohl'adom na ich
spoloc¢ensku funkciu v materstve a zenam aj
muzom s ohl'adom na ich rodinné povinnosti pri
vychove deti a starostlivosti o deti.

30/ Prava podl'a predchadzajiceho bodu zenam
aj muzom patria bez akychkol'vek obmedzeni a
priamej alebo nepriamej diskriminacie podla
pohlavia, manzelského a rodinného stavu, rasy,
farby pleti, jazyka, veku, nepriaznivého
zdravotného stavu alebo zdravotného postihnutia,
viery a naboZenstva, politického alebo iného
zmyslania, odborovej ¢innosti, narodného alebo
socialneho povodu, prislusnosti k narodnosti
alebo etnickej skupine, majetku, rodu alebo iného
postavenia s vynimkou pripadu, ak to ustanovuje
zékon alebo ak je na vykon prac vecny dovod,
ktory  spoc¢iva v  predpokladoch alebo
poziadavkach a v povahe prace, ktori ma
zamestnanec vykonavat'.

OBTAZOVANIE A SIKANA
31/ Nepripustné je akékol'vek systematicke
psychické  prenasledovanie,  UtoCenie  a

zastraSovanie ako aj sexudlne obt'azovanie
zamestnanca zo strany in¢ho zamestnanca, ako aj
akejkol'vek tretej osoby.

32/ Sexudlne obtaZovanie znamena nevhodné
verbalne, neverbalne alebo fyzické spravanie sa
sexualnej povahy, ktoré by mohloviest’ k
poruSeniu dostojnosti osoby. Takéto spravanie
vytvara nepriatel’ské, ponizujuce alebo urdzlivé
prostredie, najmd v suvislosti s neziaducimi
sexualnymi néavrhmi, Ziadostami o sexudlnu
priazen a inymi nevitanymi formami sexualnej
povahy. V doésledku obtaZzovania sa mdze
vytvorit  neprajné, zastraSujlice = pracovné
prostredie pre jednotlivca alebo skupinu l'udi.
Zamestnavatel' bude tvrdo postihovat’ vsetky
formy obt’azovania bez ohl'adu na to, ¢i sa ho na
pracovisku dopustia zamestnanci, dodavatelia,
obchodni partneri alebo akékol'vek iné tretie
osoby.

working conditions. Women are provided with
working conditions with respect to their
physiological prerequisites and with respect to their
social function in maternity and women and men
with respect to their family responsibilities in child
upbringing and childcare.

30/ The rights under the preceding paragraph apply
to both men and women without any limitation and
direct or indirect discrimination based on sex,
marital status, race, color, language, age, disability
or health disability, religion or belief, political or
other opinion, trade union activity of national or
social origin, membership of a national or ethnic
group, property of a family or other status, except
where provided for by law or if there is a material
reason for the performance of the work, the
assumptions or requirements and the nature of the
work to be performed by the employee.

HARASSMENT AND BULLYING

31/ Any systematic attack on the psychological
persecution and intimidation as well as the sexual
harassment of the employee by another employee
as well as any third person is inadmissible.

32 / Sexual harassment means inappropriate verbal,
nonverbal or physical behavior of a sexual nature
that could lead to violation of the dignity of a
person. Such behavior creates an unfriendly,
degrading or offensive environment, especially in
connection with unwanted sexual proposals by
requests for sexual affection and other unwelcome
forms of sexual nature. As a result of harassment, a
lenient intimidating work environment may be
created for an individual or a group of people. the
employer will severely penalize all forms of
harassment, regardless of whether employees,
contractors, business partners or any other third
parties commit the workplace.
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ALKOHOL, OMAMNE A PSYCHOTROPNE
LATKY

33/ Vykonévanie prace pod vplyvom alkoholu,
omamnych alebo psychotropnych latok na
pracovisku alebo pocas pracovného ¢asu aj mimo
pracovisk Zamestnavatel'a v suvislosti s vykonom
prace je prisne zakdzané.

34/ Taktiez je zakazané prinasat,uchovavat’ a
uzivat’ alkoholické napoje, omamné latky, ¢i iné
psychotropné latky na pracoviskach
Zamestnavatel'a alebo pocas pracovného Casu aj
mimo pracovisk, a nastupovat’ do prace pod
vplyvom takychto latok.

ZAKAZ DETSKEJ A NUTENEJ PRACE

35/ Zamestnavatel striktne odmieta vsetky formy
detskej a nlitenej prace a zavdzuje sa zamestnavat’
iba osoby, ktoré dosiahli miniméalny vek
stanoveny zakonom a zabezpecuje, aby pracovna
¢innost’ mladistvych neohrozovala ich zdravie,
vzdelanie, bezpe¢nost’ a moralne hodnoty.

36/ Zamestnavatel garantuje, ze nebude
zamestnavat’ osoby mladSie, ako je zakonom
stanovend miniméalna vekovd hranica na
vykondvanie priace aodmieta vSetky formy
natenej prace, vratane akéhokol'vek vyuzivania
otroctva, nevolnictva, obchodovania s l'ud’mi,
nutenej prace vo vizbe alebo inych foriem nutenia
a obmedzovania osobnej slobody. Kazdy
zamestnanec ma pravo pracovat na zéklade
slobodného rozhodnutia a nesmie byt nuteny k
vykonu prace pod hrozbou trestu, zastraSovania
alebo obmedzovania slobody. Zamestnavatel
zaruCuje, ze pracovné vztahy si zalozené na
transparentnych a dobrovolnych dohodich a
ziaden zamestnanec nesmie byt nlteny zotrvat
Vv pracovnom pomere proti svojej voli.

37/ Vsetci zamestnanci, ako aj obchodni partneri,
dodévatelia a subdodavatelia, su povinni
dodrziavat vSetky prislusné medzinarodné
dohovory tykajuce sa zadkazu detskej prace a
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ALCOHOL, OCCUPATIONAL AND
PSYCHOTROPICAL MATTER

33/ The performance of work under the influence
of alcohol of narcotic drugs or psychotropic
substances at the workplace or during working
hours and outside the workplace of the Employer in
connection with the performance of work is strictly
prohibited.

34/ It is also forbidden to bring, store and use
alcoholic  beverages, narcotics, or other
psychotropic substances at the Employer's
workplaces or during working hours and outside
workplaces and to work under the influence of such
substances.

PROHIBITION OF CHILD AND FORCED
LABOUR

35/ The employer strictly rejects all forms of child
and forced labour and undertakes to employ only
persons who have reached the minimum age
prescribed by law and to ensure that the work
activities of minors do not endanger their health,
education, safety and moral values.

36/ The employer guarantees that it will not employ
individuals younger than the legally established
minimum age for employment and rejects all forms
of forced labor, including any use of slavery,
servitude, human trafficking, forced labor in
detention, or other forms of coercion and restriction
of personal freedom. Every employee has the right
to work based on free choice and must not be
compelled to perform work under the threat of
punishment, intimidation, or restriction of liberty.
The employer ensures that employment
relationships are based on transparent and
voluntary agreements, and no employee shall be
forced to remain in employment against their will.

37/ All employees, as well as business partners,
suppliers, and subcontractors, are required to
comply with all relevant international conventions
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natenej alebo povinnej prace. Zamestnavatel
ocakdva od vsetkych svojich partnerov a
dodavatel'ov, Zze budi dodrziavat’ tieto normy a
aktivne prispievat k vytvaraniu bezpecného a
spravodlivého pracovného prostredia. Akékol'vek
porusenie tychto pravidiel bude povazované za
vazne porusenie naSich etickych zdsad a moze
viest’ k ukonceniu obchodnych vzt'ahov.

PRAVO NA PODU, LESY A VODU

38/ Spolocnost’ reSpektuje vlastnicke a uzivacie
prava k pode, ako aj prava jednotlivcov a komunit
na pristup k lesom a vodnym zdrojom, ktoré su
nevyhnutné pre ich Zivobytie a kvalitu Zivota. Vo
vSetkych svojich aktivitich dbad na to, aby
nedochadzalo k neopravnenému zasahu do tychto
prav, k ich obmedzovaniu ani k odnimaniu bez
primeranej nahrady avsulade s platnymi
pravnymi predpismi.

39/ Spolo¢nost’ odmieta akékol'vek formy
nezakonného alebo neprimeraného vyst'ahovania
a neprispieva k ¢innostiam, ktoré by mohli viest’
k nitenému vysidl'ovaniu os6b bez riadneho
pravneho postupu v zmysle platnych pravnych
predpisov, primeranej nahrady a reSpektovania
zékladnych l'udskych prav.

40/ Pri vyuzivani pody a prirodnych zdrojov
spolo¢nost’ zohl'adituje enviromentalne a socidlne
dopady svojich c¢innosti a pristupuje k nim
zodpovedne, transparentne a v stilade s principmi
udrzatelnosti. Zaroven sa usiluje predchadzat
potenciondlnym konfliktom suvisiacim
s vyuzivanim pody, lesov a vodnych zdrojov
a v pripade potreby podporuje otvoreny dialdg
s dotknutymi stranami. Spolo¢nost’ ocakava
dodrZziavanie tychto principov aj zo strany svojich
obchodnych partnerov.

ETIKA V OBCHODNYCH VZTAHOCH

ZASADY POLITIKY PRIIMANIA A
PONUKY DAROV
41/ Zamestnanci nesmu pozadovat ani prijat

sluzby, dary alebo vyhody od zdkaznikov alebo
11

concerning the prohibition of child labor and forced
or compulsory labor. The employer expects all
partners and suppliers to adhere to these standards
and actively contribute to creating a safe and fair
working environment. Any violation of these rules
will be considered a serious breach of our ethical
principles and may result in the termination of
business relationships.

RIGHTS TO LAND, FORESTS AND WATER
38/ The Company respects ownership and usage
rights to land, as well as the rights od individuals
and communities to access forests and water
resources that are essential for their livelihood and
quality of life. On all its activities, the Company
ensures that these rights are not violated, restricted,
or taken away without proper compensation and in
line with applicable laws.

39/ The Company does not support any form of
unlawful or inappropriate eviction and does not
take part in activities that could lead to forced
displacement without proper legal procedures, fair
compensation and respect for basic human rights.

40/ When using land and natural resources, the
Company considers environmental and social
impacts and acts responsibly, transparently and in
line with sustainability principles. It also aims to
prevent potential conflicts related to the use of land,
forests and water resources and supports open
communication with affected parties where needed.
The Company expects the same approach from its
business partners.

ETHICS IN BUSSINES RELATIONSHIPS

COMMON PRINCIPLES OF RECEIVING AND
OFFERING GIFTS
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dodavatel'ov, ktoré ovplyviiuju, alebo sa moze
zdat, ze ovplyviiuju konanie zamestnanca v
zastupovani Zamestnavatel’a.

42/ Dary a vyhody mo6zu byt vymienané na
urovni, ktord neprekracuje obvykle rozsirené
miestne zdvorilosti v stlade s etickou obchodnou
praxou a prisluSnymi zdkonmi. V pripade
pochybnosti sa zamestnanci musia poradit so
svojim nadriadenym zamestnancom.

43/ Pri rokovaniach s obchodnymi partnermi
uplatituje Zamestnavatel’ ¢estny pristup, ktory je
v stlade s antikorupénym sprévanim.

KONFLIKT ZAUIMOV

44/ Konflikt zaujmov vznika, ked’ osobné zaujmy
zasahuji do povinnosti zamestnanca a jeho
lojality k Zamestnavatelovi a ked by svojou
¢innostou mohol poskodit’ alebo znevyhodnit’
Zamestnavatel'a. Zamestnanci st povinni zdrzat’
sa akéhokol'vek konania, ktoré by mohlo viest’
k vzajomnému konfliktu zaujmov
Zamestnavatel'a a zamestnanca.

45/ Mozné konflikty zdujmov mdzu vzniknit' v
pripadoch, ak zamestnanec

-sa venuje ¢innostiam, ktoré konkurujt alebo sa
javia  ako  konkurenéné so  zaujmami
Zamestnavatel’a,

-pracuje pre dodavatela, zdkaznika alebo
konkurenta alebo pre spolo¢nost’, ktora sa snazi o
obchodny vztah so Zamestnavatel'om,

-pouziva majetok, informdcie, zdroje a
prostriedky Zamestnavatel'a na osobny prospech
alebo na prospech tretich osob.

46/ Podnikatel'ski alebo ini zarobkovu ¢innost’,
ktorej predmet ¢innosti je zhodny s predmetom
¢innosti Zamestnavatel'a, modZe zamestnanec
vykonavat' len s predchadzajacim sthlasom
Zamestnavatel’a.

47/ Nikto nesmie vyuzivat svoje oficidlne
postavenie v zamestnani na sukromné ucely a
musi sa vyhybat vztahom, ktoré prinaSaju so
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41/ Employees may not require or accept services,
gifts or benefits from customers or suppliers that
affect or appear to affect the conduct of an
employee in representing the Employer.

42/ Gifts and benefits may be exchanged at a level
that does not exceed the usual prevailing local
courtesy in accordance with ethical business
practice and applicable laws. In case of doubt,
employees must consult with their senior staff.

43/ When negotiating with business partners, the
employer applies an honest approach that is
consistent with anti-corruption behavior.

CONFLICT OF THE INTERESTS

44/ A conflict of interest arises when personal
interests interfere with the employee's obligations
and loyalty to the Employer, and if it could by its
activities damage or disadvantage the employer.
Employees are obliged to refrain from any action
that could lead to a mutual conflict of interests
between the Employer and the employee.

45/ Possible conflicts of interest may arise in cases
where an employee

-engages in activities that compete or appear to be
competing with the interests of the employer
-works for a supplier, customer or competitor, or a
company seeking a business relationship with the
employer,

-uses property, information, resources and the
means of the Employer for the personal benefit or
for the benefit of third parties.

46/ Business or other gainful activity, the subject of
which is identical to that of the employer, may be
exercised only with the prior consent of the
employer.
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sebou riziko korupcie a ktoré¢ spochybnuju jeho
objektivnost’ a nezavislost pri vykone prace.
Zamestnanci nesmu poskytovat’ ani prijimat
uplatky.

VZTAHY SO ZAKAZNIKMI

48/ Spravanie vo vzt'ahu k zdkaznikom musi byt’
diskrétne, zdvorilé, bez akéhokol'vek
zvyhodnenia, predsudkov a diskriminécie.
Zamestnanec aj Zamestnavatel sa zavizuju
pouzivat’ iba legitimne obchodné metddy a vSetky
informdcie ziskané od zdkaznikov povazuji za
doverné.

ZAVERECNE USTANOVENIA
49/ Kazdé porusenie etickych noriem, uvedenych
v tomto Etickom koédexe, mdze byt povazované
za porusenie pracovnej discipliny.

50/ Zamestnanci si povinni oznamit svojmu
nadriadenému zamestnancovi akékol'vek
porusSenie alebo potencialne porusenie Etického
kodexu, o ktorom sa dozvedeli. Informaciu
podavaju priamemu nadriadenému
zamestnancovi, alebo na HR oddeleni.

51/ Identita 0s0b podavajucich oznamenie o
podozreni z poruSenia Etického kodexu sa
udrzuje v tajnosti, ak je to objektivne mozné.

52/ Tento Eticky kodex nadobuda platnost’ a

ucinnost dnom jeho podpisania konatelom
Spolo¢nosti Hyundam Slovakia, s.t.0.
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47/ Nobody may use their official position in
private employment and must avoid relationships
that bring with them the risk of corruption and
which call into question their objectivity and
independence in the performance of their work.
Employees may not give or accept bribes.

CUSTOMS WITH CUSTOMERS

48/ Behavior in relation to customers must be
discreet, polite, without any preference, prejudice
and discrimination. both Employee and Employer
undertake to use only legitimate business methods
and consider all information received from
customers to be confidential.

FINAL PROVISIONS

49/ Any violation of the ethical standards contained
in this Code of Ethics may be considered as a
breach of work discipline.

50/ Employees are required to notify their
supervisor of any breach or potential breach of the
Code of Ethics they have learned. Information is
provided to a senior employee or to the HR
department.

51/ The identity of the persons reporting the
suspected breach of the Code of Conduct shall be
kept secret if this is objectively possible.

52/ This Code of Conduct enters into force and
becomes effective on the date of its signature by the
Managing Director of Hyundam Slovakia, s.r.o.




